
Andrew

Community
Staff Nurse

Leading Self 

 

Takes responsibility, remains calm and centred despite
distractions. Able to lift others, raise morale and create a

sense of hope and optimism. Enables the sharing of
information, ideas and solutions with other teams and

partner organisations.

Completion of the Leadership SAQ, share SAQ
with line manager and/or mentor, agree next
development steps. Leadership Bites, New

Horizons.

Pragmatic, supportive, self-
controlled and decisive.

Leading self to leading a team. Aspiring to a
District Charge Nurse or equivalent position. Is
open to a move to a different location and keen

to stay in a post within a rural setting.

Andrew’s Story

Andrew started his career in acute care but transferred into a role in
primary care. He enjoys being part of a rural nursing team, working with
different professionals in the community. He benefited from having a
good mentor, is keen for others around him to have that experience, and
is interested in developing others. Appreciating the diverse range of
professionals he encounters, Andrew is passionate about patients in
remote and rural areas getting access to good quality services.
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 All personas are created for illustrative purposes and are not specific to the individual pictured. 


